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dedicatedfoduly  dedcatedioduty  dedicated toduty e company needs
8 ic 10 ptx B oix Sio7 pis 1lo4pts g
Remarks ;
5. COOPERATION: Abways Usualty Sometmes Rarely
coaperabive cooparabve cooperative cooperative
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,e MINDBRIDGE RESOURCES CORPORATION

PERFORMANCE EVALUATION REPORT FORM

Name of Employee - _Garces, Rialyn C. Date of Rating;
Family Name, First Namae M mm fdd / yy
Lecation (Kindly check): Departmeni Dirgct-MB
Rating Period From 0112712025 To: 0412712025 Plant _Calaca _
mm / dd / yy mm /dd ! yy Position: HR Associate
Purpase of Rating ! {Kindly check)

— Reguiar Rating Completion of Probationary / Qualification Periog Promotion Others; 3rd Month Evaluation

FACTORS RATING F—
1. KNOWLEDGE OF WORH Has exceptional Has required Has required Needs additional
knowledge of his knowledge of knowledge of own instruction and
owndrelated work.  own&related wark, work anly. guidance,
10 10 pts 7108 pts. 5106 pts. 1to4pts 9
Remarks :
2. PRODUCTIVITY: Usually exceads Meats Seldom meets Naver meets
standards. standards. standards standards
36 1o 40 pts. 30 to 35 pts 20 to 29 pts. 110 19 pts. 3G
Remarks :
3. INITIATIVE: Always Usualty Somalimes Rarely
| Sto10pis 7 1o 8 pis. 5106 pls. 1to4pls
Remarks : g
4. DEDICATION TO DUTY: Always i Usually Sometimes Rarely responds
oedicaled (o duty. dedicaled toduly. dedicated to duty.  to company needs
Sto 10 pis 8 pts 5to 7 pts. 1to 4 pts, g
Remarks :
5. COOPERATION: Always Usually Sometimes Rarely
coopearative cooperative cooperative cooperative
910 10 pts. 8 pts 5to 7 pis 1to4pls g
Remarks ;
6. ATTENDANCE Tardiness win the With written With one (1) day With 3 days
& PUNCTUALITY: aliowable no.or less Waming/s suspension suspension
(15! Offensa) {2nd Offense) {3rd Offense) Cf
0 to 10 pis. 7io8pls, 5106 pis. 1to4pts
Remarks :
7. SAFETY AND/OR Mo record of No record of No record of Had an accident
HOUSEKEEPING: accidentinfraction accidentbutw/ 1 | accidentbutw/2  or had more than
againstour safely/  infraction against  infraction against  2infractions against
housekeeping our safety/ our safety/ our safety/ ‘J| D
rules housekeeping rules housekeeping rules housekeeping rules
8 fo 10 pis. B pis. Sto7 pls. 1todpls
Remarks :
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Ms/Ma. Christina G, Co mm fdd / yy
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_—
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L.
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90-100 Qutstanding Received Completed Signature
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50-74 Average

49 below Below Averane




